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Introduction

The Swiss-Wide Mental Health Survey (SWiMS) 2024 explores the mental health and well-being of academic mid-level staff in Switzerland, including doctoral researchers,
postdoctoral researchers, and other academic staff not in professorial positions. The survey aims to identify key challenges in working conditions and research environments,
providing a data-driven foundation for improving policies and support systems at Swiss higher education institutions.

This report presents the findings of the institution Universitdt Basel, UNIBAS, offering descriptive data into mental health outcomes, stressors, available resources, sources
of discrimination, and questionable research practices. The responses of the specific institution are compared to all other part-taking institutions combined (see Chapter:
Partaking institutions and response counts).

Background and motivation

Academic mid-level staff are essential to research, teaching, and student supervision, making up approximately 48% of the academic workforce in Switzerland (Federal Statistical
Office, 2024). The mid-level faculty thus makes a decisive contribution to the innovative strength and competitiveness of the university system as well as to the quality of
teaching and training.

Despite their central role, academic mid-level staff are often exposed to a variety of stresses. The work pressure is high due to the demands of research, teaching and
administrative tasks (Barkhuizen, Rothmann, and Van de Vijver 2014; Mattijssen et al. 2020). Added to this is the increasing pressure to publish, reinforced by the “publish or
perish” principle, which has a significant influence on academic careers (Miller, Taylor, and Bedeian 2011; Tijdink, Verbeke, and Smulders 2013). Many early career researchers
also struggle with the uncertainty of their professional future, as most positions are temporary and the prospect of a long-term academic career is very limited (Petersen et
al. 2012; Nagy et al. 2019; Guidetti et al. 2022).

These factors in the academic environment can have a negative impact on the mental health of early career researchers (Bolotnyy, Basilico, and Barreira 2022; Urbina-Garcia
2020). International studies show that 30-40% of researchers suffer from mental health problems (Divaris et al. 2012; Gloria and Steinhardt 2016; Levecque et al. 2017; Evans
et al. 2018; Mattijssen et al. 2020; Estupifia et al. 2024). Other international studies also document high rates of burnout (9%), depression (17-24%) and anxiety (17%) among
early career researchers (Bolotnyy, Basilico, and Barreira 2022; Boone et al. 2022; Evans et al. 2018; Satinsky et al. 2021). In the long term, this jeopardizes the quality of
research and the innovative strength of universities (Amer et al. 2022; Barry et al. 2018).

Despite growing awareness of these issues inernationally, Switzerland lacks comprehensive national data on the mental health of academic mid-level staff. While some
institutions have conducted internal surveys (e.g., ETH Zurich’s employee survey), a coordinated, nationwide effort has been missing that allows identification of national and
local areas of improvement. The last nationwide report on the working conditions of Swiss mid-level staff was conducted - also by actionuni - in 2009 (see SBFI report here).

The Swiss-Wide Mental Health Survey (SWiMS)

To address this gap, actionuni, in collaboration with 13 academic mid-level staff associations, launched SWiMS 2024 as a bottom-up initiative. The survey was developed jointly
by the actionuni survey team and representatives of academic mid-level staff associations, and formally approved at the actionuni General Assembly in late 2023. The survey
provides a nationwide assessment of mental health among academic mid-level staff in Switzerland, highlighting both stressors and protective factors.

Participation in the survey was entirely anonymous and voluntary, and respondents could withdraw at any time during the process. Ethical approval was obtained from the
ethics Committee of the Faculty of Philosophy of the University of Zurich (nr. 23.12.07). Data was collected between May 13th and October 31st 2024. The survey was presented
to participants in English.

Sharing of raw data

As resources for preparing the data for open access are currently unavailable, it is possible that a public release of anonymized raw data may not take place. For this reason,
the present report provides a detailed overview of the findings — spanning more than 200 pages - to provide broad accessibility of the results.


https://vseth.ethz.ch/politik/wiegeths/
https://www.sbfi.admin.ch/sbfi/en/home/services/publications/data-base-publications/study-research-and-teaching-assistants.html
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Anonymity

To protect the anonymity of participants, any demographic categories with fewer than 10 data points were excluded from the analysis (e.g., if there were fewer than 10
participants in the age group > 41). This exclusion criterion was only applied when demographic cateqgories are shown in relation to other variables in the dataset. Additionally,
rare responses (instances with one observation per response category) were subjected to random noise addition (e.qg., a value of 1 was changed to a value of O, or stayed 1).

Partaking Institutions

Data cleaning

Only institutions with more than 10 responses were considered in this report. 43 participants of 16 institution with a mean of 2.7 (SD = 1.81) participants were removed from
the dataset. 62 additional responses were removed because institution “Other” (n = 44), “Prefer not to say” (n = 15), or were missing (n = 3) were indicated. We also excluded
participants that took shorter than 4 minutes to respond (n = 4). In total, 2518 responses were part of this report. Responses numbers in the different plots may vary due to
missing responses on a particular question or on grouping variables (e.g., age category).

Partaking institutions and response counts

Universitat Basel, UNIBAS
Ecole Polytechnique Fédérale de Lausanne, EPFL
Université de Lausanne, UNIL
Université de Genéve, UNIGE
Berner Fachhochschule, BFH
Eidgendssische Technische Hochschule Zirich, ETH Zirich
Universitat Zirich, UZH
Université de Fribourg / Universitat Fribourg, UNIFR
Universitat Bern, UNIBE _116
Universitat Luzern, UNILU — [[Jlleo
Université de Neuchatel, UniNE -61
Padagogische Hochschule Bern, PHBern -51
Haute Ecole Spécialisée de Suisse occidentale, HES-SO -39
0 200 400 600
Number of Responses

Total count: 2518
Only institutions with more than 10 participants are displayed.

Institution Name

The average duration of responding to the survey was 18.01 minutes (SD = 12.96).
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How to read the key plots
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Grouped questions plots
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Sample Description

Response Rate

564 responses were collected from Universitat Basel, UNIBAS with a total number of members estimated at 3207 (taken from the actionuni reports on memberships),
corresponding to a participation rate of 17.6%. The following plots do not visualize responses that are “Prefer not to say” or otherwise missing.

Demographics

The figures below summarize the key demographic characteristics of the specific institution compared to all remaining partaking institutions.
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Age
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Question: ‘What is your age?’, with answer options: 18-30 ; 31-40 ; 41-60 ; > 60 ; Prefer not to say. For the subsequent analyses this variable was grouped into three categories:
“18-30", “31-40", and “>41". Respondents unwilling to disclose their age were coded as missing.
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Gender
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Question: ‘What is the gender you identify yourself with? (select all that apply)’, with answer options: not quoted ; quoted. Recoded from multiple binary selections into
categories: “male,” “female,” or “other” (including nonbinary or multiple selections). “Prefer not to say” responses were coded as missing (NA).
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Research Discipline

275

40%
651
s
S Institution
S M UNIBAS
o [ Other Institutions
[
20%
0%
Y S
2 4 O &2 fb%
NS <& o\ A &
6'\' \\Q O ~(\Q’ '\(\0 X fb.o\ \Oxﬁ N\ O
N @ SN )
& & & R &P S S0
2SS o 3O L O o 0" (@ &
N & <& O & # O B @
'60\ {\é Q\\ N ‘\Qf\ Ko Q
P & R\ \0q & L ¢ Q;@
& TS O &
S EF N
S

Question: ‘What is your research discipline?’, with answer options: Discipline of natural sciences and engineering ; Discipline of medicine ; Disciplines of social sciences
incl. psychology, economy, educational science, law ; Discipline of humanities incl. arts, history, literature and theology ; Prefer not to say. Subsequently referred to as “Natural
Sciences and Engineering”, “Medicine”, “Social Sciences”, and “Humanities”. “Prefer not to say” responses coded as NA.

n
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Position Type
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Question: ‘What is your current main position?’, with answer options: Researcher aiming for a PhD ; Postdoctoral researcher ; Researcher with a PhD degree (not doing
a postdoc) ; Researcher above postdoc (habilitated or equivalent) ; Supportive positions (e.g., administrative personnel, technical staff) ; Lecturing only ; Prefer not to say.
Recoded positions into four broad groups: “Researcher aiming for a PhD,”, “Postdoctoral researcher”, “Other researchers with a PhD”, and “Other”. “Prefer not to say” responses
coded as NA. The group “Other researchers with a PhD" consisted of categories “Researcher above postdoc (habilitated or equivalent)”, “Other researchers with a PhD". The

group “Other” consisted of categories “Supportive positions (e.g., administrative personnel, technical staff)” and “Lecturing only”.

12
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Funding source
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Question: ‘How is your main position funded?, with answer options: Swiss National Science Foundation (SNSF) ; non-SNSF project funding ; University / Higher education
institute ; Other ; | don’t know ; Prefer not to say. Original funding cateqgories simplified into three groups: “SNSF”, “Non-SNSF funding”, and “University/Higher education
institute.” Ambiguous or undisclosed funding sources coded as missing (NA).
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Residence status
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Question: ‘What type of residence status do you have?, with answer options: Swiss citizenship ; Permit G (EU/EFTA cross-border permit) ; Permit C (EU/EFTA permanent
residence permit) ; Permit B (residence and work permit) ; Student Permit B (EU/EFTA) ; Student Permit B (Non-EU/Non-EFTA) ; Permit L (short-term residence permit) ; Prefer
not to say. Subsequently used with residence status reduced to two groups: “Swiss citizenship + Permit C”, and “Other Permits.” Non-disclosed or unclear responses coded
as NA.

14
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Care work
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Question: ‘Do you currently care for children, family members, or others besides your academic job?’, with answer options: not quoted ; quoted. Question: ‘Do you currently
care for children, family members, or others besides your academic job?, with answer options: not quoted ; quoted. Simplified into “care work” (if respondents indicated
caring for children/family) or “no care work”. Missing or unclear responses were coded as missing.

15
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Other demographic variables

These variables will not be used for group comparisons later, thus the name “other”.
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If overall groups with less than 10 responses exists, they are not visible in the plot. Question: ‘Are you employed at a higher education institution?’
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Employment Percentage
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Additional Non-Academic Job
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Question: ‘Do you have an additional non-academic paid job?’
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Mental Health

General Mental Health
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General Mental Health by Age

Question: ‘In general, my mental health is ...
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If overall groups with less than 10 responses exists, they are not visible in the plot.
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General Mental Health by Gender
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If overall groups with less than 10 responses exists, they are not visible in the plot.
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General Mental Health by Research Discipline

Question: ‘In general, my mental health is ...
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If overall groups with less than 10 responses exists, they are not visible in the plot.
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General Mental Health by Position Type

Question: ‘In general, my mental health is ...
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If overall groups with less than 10 responses exists, they are not visible in the plot.
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General Mental Health by Care Work

Question: ‘In general, my mental health is ...
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General Mental Health by Funding Source

Question: ‘In general, my mental health is ...
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Depression

We computed a depression score by summing the 7 items from the DASS-21 depression subscale. In our sample, this measure showed internal consistency of Cronbach’s alpha
=0.92. A total of 12 observations were excluded from this analysis due to missing data on at least one of the depression items. Following the clinical guidelines proposed by
Nilges and Essau (2021), a sum score above 10 is considered indicative of elevated depressive symptoms and may be viewed as clinically relevant (for more information
about the used scale, see: here.
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Depression by Age
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If overall groups with less than 10 responses exists, they are not visible in the plot.
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Depression by Gender
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If overall groups with less than 10 responses exists, they are not visible in the plot.
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Depression by Research Discipline
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If overall groups with less than 10 responses exists, they are not visible in the plot.
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Depression by Position Type

UNIBAS
75% 12
50%
97 39 _°
N -
0%
Q.
3 &S N
O] N \7
c @ P .
£ N2 & Position
2 & &\o\’ B Researcher aiming for a PhD
c he & I Postdoctoral researcher
2 N Other researchers with a PhD
= Q
2 <t
o
a Other Institutions
184
. 838 253
0
50%
258 71
0,
N . :
0%
S SH
&S S
NG <
© Q}‘o
¢ K\
\/ N2
& O
v &
L
X¢
X
Q\

If overall groups with less than 10 responses exists, they are not visible in the plot.
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Depression by Care Work

Proportion within Group

75%

50%

25%

0%

75%

50%

25%

0%

UNIBAS

23 120

Other Institutions

If overall groups with less than 10 responses exists, they are not visible in the plot.

31

Carework

M Care work
21 No care work



MENTAL HEALTH ACTIONUNI.

SWiMS 2024 Universitat Basel, UNIBAS Report

Depression by Funding Source
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Burnout

Question: ‘I feel burned out from my work.’

Item developed by West and colleauges (2009).
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Burnout by Age

Question: ‘I feel burned out from my work.’
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Burnout by Gender

Question: ‘I feel burned out from my work.’
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Burnout by Research Discipline

Question: ‘I feel burned out from my work.’
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Burnout by Position Type

Question: ‘I feel burned out from my work.’
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Burnout by Care Work

Question: ‘I feel burned out from my work.’
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Burnout by Funding Source

Question: ‘I feel burned out from my work.’
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Awareness Resources

| believe the mental health resources
and services available to me at my
institution can help me.

| have a clear understanding of the
mental health resources and services
available to me at my institution.
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Awareness Resources by Age
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Awareness Resources by Gender

| believe the mental health resources
and services available to me at my
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Other

Male

Female

Other

Male

Female

Other

0%

25%

Transparenc EIUNIBAS
P Y [ Other Institutions

Groups with less than 10 responses are not visible in the plot (marked in white).

M 6 - strongly agree

N =238

N = 287

N =729

N =1116

N =243

N =294

N =746

N =1125

100%

3
w2
M 1 - strongly disagree



MENTAL HEALTH

ACTIONUAI.

SWiMS 2024 Universitat Basel, UNIBAS Report

Awareness Resources by Research Discipline
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Awareness Resources by Position Type

| believe the mental health resources
and services available to me at my
institution can help me.

I have a clear understanding of the
mental health resources and services
available to me at my institution.
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Awareness Resources by Care Work
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Awareness Resources by Funding Source
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Job Satisfaction

Question: ‘Taking everything into consideration, how satisfied do you feel about your job as a whole?
Item developed by Dolbier and colleauges (2005).
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Job Satisfaction by Age

Question: ‘Taking everything into consideration, how satisfied do you feel about your job as a whole?’
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Job Satisfaction by Gender

Question: ‘Taking everything into consideration, how satisfied do you feel about your job as a whole?’
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Job Satisfaction by Research Discipline

Question: ‘Taking everything into consideration, how satisfied do you feel about your job as a whole?’
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Job Satisfaction by Position Type

Question: ‘Taking everything into consideration, how satisfied do you feel about your job as a whole?’
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Job Satisfaction by Care Work

Question: ‘Taking everything into consideration, how satisfied do you feel about your job as a whole?’
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Job Satisfaction by Funding Source

Question: ‘Taking everything into consideration, how satisfied do you feel about your job as a whole?’
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Quitting Intentions

Question: ‘How often have you experienced thoughts of quitting your current position due to the working environment in the past year?’
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Quitting Intentions by Age

Question: ‘How often have you experienced thoughts of quitting your current position due to the working environment in the past year?’
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Quitting Intentions by Gender

Question: ‘How often have you experienced thoughts of quitting your current position due to the working environment in the past year?’
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Quitting Intentions by Research Discipline

Question: ‘How often have you experienced thoughts of quitting your current position due to the working environment in the past year?’
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Quitting Intentions by Position Type

Question: ‘How often have you experienced thoughts of quitting your current position due to the working environment in the past year?’
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Quitting Intentions by Care Work

Question: ‘How often have you experienced thoughts of quitting your current position due to the working environment in the past year?’
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Quitting Intentions by Funding Source

Question: ‘How often have you experienced thoughts of quitting your current position due to the working environment in the past year?’
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Stress

Question: ‘Stress means a situation in which a person feels tense, restless, nervous or anxious or is unable to sleep at night because their mind is troubled all the time. Do
you feel this kind of stress these days?’
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Stress by Age

Question: ‘Stress means a situation in which a person feels tense, restless, nervous or anxious or is unable to sleep at night because their mind is troubled all the time. Do
you feel this kind of stress these days?’
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Stress by Gender

Question: ‘Stress means a situation in which a person feels tense, restless, nervous or anxious or is unable to sleep at night because their mind is troubled all the time. Do
you feel this kind of stress these days?’
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Stress by Research Discipline

Question: ‘Stress means a situation in which a person feels tense, restless, nervous or anxious or is unable to sleep at night because their mind is troubled all the time. Do

you feel this kind of stress these days?’
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Stress by Position Type

Question: ‘Stress means a situation in which a person feels tense, restless, nervous or anxious or is unable to sleep at night because their mind is troubled all the time. Do

you feel this kind of stress these days?’
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Stress by Care Work

Question: ‘Stress means a situation in which a person feels tense, restless, nervous or anxious or is unable to sleep at night because their mind is troubled all the time. Do
you feel this kind of stress these days?’
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Stress by Funding Source

Question: ‘Stress means a situation in which a person feels tense, restless, nervous or anxious or is unable to sleep at night because their mind is troubled all the time. Do
you feel this kind of stress these days?’
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Stressors

System Stressors

Question: ‘To what degree is the following causing you stress currently?’

Uncertainty about your next career steps

Uncertainty regarding funding of your
position
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Question: ‘To what degree is the following causing you stress currently?’

N =553
Excessive other workload (e.g.,
administrative)
‘ Other Institutio%s N = 1906
N =556
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Not enough protected time for your
(co-)authored research
‘ Other Institutio%s N = 1907
0% 25% 50% 75% 100%

Proportion

B Completely M Moderately [ Slightly " Not at all



STRESSORS ACTIONUANI. SWiMS 2024 Universitat Basel, UNIBAS Report

Question: ‘To what degree is the following causing you stress currently?’

Discrimination and/or power abuse
‘ Other Institutions N = 1908
N =552
Inadequate working space
‘ Other Institutions N =1910
Lack of a family—friendly work
environment
‘ Other Institutions N=1911
N =555
Low salary
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System Stressors by Age

Question: ‘To what degree is the following causing you stress currently?’

Uncertainty about your next career steps
18-30 N =951
31-40 N =709
>41 N =250
Uncertainty regarding funding of your
position
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what degree is the following causing you stress currently?’

Excessive other workload (e.g.,
administrative)

Excessive research workload

Excessive teaching workload

Not enough protected time for your
(co-)authored research
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Proportion

75%

[ Moderately
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what degree is the following causing you stress currently?’

18=30 N =268
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System Stressors by Gender

Question: ‘To what degree is the following causing you stress currently?’
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Question: ‘To what degree is the following causing you stress currently?’

Excessive other workload (e.g.,
administrative)

Excessive research workload
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Not enough protected time for your
(co—-)authored research
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Groups with less than 10 responses are not visible in the plot (marked in white). Question: ‘To what degree is the following causing you stress currently?
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System Stressors by Research Discipline

Question: ‘To what degree is the following causing you stress currently?’

Uncertainty about your next career steps
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‘ Humanities | ‘ N =242

Uncertainty regarding funding of your
osition
P ‘ Natural Science% and Engineering N =858
Medicine | N = 147
‘Social Sciences ‘ N =638
Humanities | N =241
0% 25% 50% 75% 100%
Proportion
B Completely [CJUNIBAS
M Moderately Transparency [[] Other Institutions
Slightly
Not at all
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Question: ‘To what degree is the following causing you stress currently?’

INStural'Sciences and Engineering N =270
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Question: ‘To what degree is the following causing you stress currently?’

IN&fural'Sciences and Engineering N =272
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System Stressors by Position Type

Question: ‘To what degree is the following causing you stress currently?’
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Question: ‘To what degree is the following causing you stress currently?’

Excessive other workload (e.g.,
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Excessive research workload

Excessive teaching workload

Not enough protected time for your
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Question: ‘To what degree is the following causing you stress currently?’
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System Stressors by Care Work

Question: ‘To what degree is the following causing you stress currently?’

Uncertainty about your next career steps _ N =447
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what degree is the following causing you stress currently?’
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Question: ‘To what degree is the following causing you stress currently?’
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System Stressors by Funding Source

Question: ‘To what degree is the following causing you stress currently?’
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Question: ‘To what degree is the following causing you stress currently?’
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Question: ‘To what degree is the following causing you stress currently?’
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Supervisor Stressors

Question: ‘To what degree is the following causing you stress currently?’
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Supervisor Stressors by Age

Question: ‘To what degree is the following causing you stress currently?’

High demands by supervisor
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Supervisor Stressors by Gender

Question: ‘To what degree is the following causing you stress currently?’

High demands by supervisor

Lack of respecting off-time from work
(night, weekends, holidays)

Lack of support by supervisor

Unclear expectations from organization
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Supervisor Stressors by Research Discipline

Question: ‘To what degree is the following causing you stress currently?’
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Supervisor Stressors by Position Type

Question: ‘To what degree is the following causing you stress currently?’
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High demands by supervisor Researcher aiming for a PhD N =1102
Postdoctoral researcher N =329
Other researchers with a PhD N =218
Other N=211
IRES&archer aiming for a PhD N =373
IPGSitoctoral researcher N =154
IOtRemEs archers with a PhD N=17
Lack of respecting off-time from work Other N=8
(night, weekends, holidays) Researcher aiming for a PhD N =1101
Postdoctoral researcher N =328
Other researchers with a PhD N =221
Other N=211
IResearcheraiming for a PhD N =372
IPGSidaEtoral researcher N =153
' Other researchers with a PhD N=17
Lack of support by supervisor Other _— N=8
Researcher aiming for a PhD N=1101
Postdoctoral researcher N =328
Other researchers with a PhD N =220
Other N=212
IREs&areher aiming for a PhD N =371
IPGsidoctoral researcher N =154
' Other researchers with a PhD N=17
Unclear expectations from organization Other N=8
or supervisor Researcher aiming for a PhD N =1102
Postdoctoral researcher N =330
Other researchers with a PhD N =221
Other N =212
0% 25% 50% 75% 100%
Proportion
l Completel [CJUNIBAS
Mod:ratel))/l Transparency [] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Supervisor Stressors by Care Work

Question: ‘To what degree is the following causing you stress currently?’

Carework N =105
High demands by supervisor _ N =449
Care work N =513
No care work N = 1401
[Carework N =105
Lack of respecting off-time from work _
(night, weekends, holidays) _rk N =450
Care work N =515
No care work N = 1400
Carework N =105
Lack of support by supervisor _ N =448
Care work N =515
No care work N = 1400
Carework N =104
Unclear expectations from organization _ _
or supervisor N =449
Care work N =516
No care work N = 1404
0% 25% 50% 75% 100%
Proportion
B Completely [CJUNIBAS
M Moderately Transparency [] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Supervisor Stressors by Funding Source

Question: ‘To what degree is the following causing you stress currently?’

[SWissINgfional Science Foundation (SNSF) N =191
INGR=SNSF funding N = 146
_ _ JURiVErSity / Higher education institute N =162
High demands by supervisor . . . .
Swiss National Science Foundation (SNSF) N =510
Non-SNSF funding N = 395
University / Higher education institute N =820
ISWiss National Science Foundation (SNSF) N =191
INBR-SNSF funding N = 146
Lack of respecting off-time from work IURiVErSity / Higher education institute N =162
(night, weekends, holidays) Swiss National Science Foundation (SNSF) N = 507
Non—-SNSF funding N =395
University / Higher education institute N =823
[SWissINGtional Science Foundation (SNSF) N =191
[NGR=SNSF funding N = 146
_ JURIVErsiRigher education institute N =161
Lack of support by supervisor . . . .
Swiss National Science Foundation (SNSF) N =508
Non—=SNSF funding N =393
University / Higher education institute N =824
[SWissINGtional Science Foundation (SNSF) N =190
[NGR=SNSF funding N =145
Unclear expectations from organization NURIVERSIty Higher education institute N =162
or supervisor Swiss National Science Foundation (SNSF) N =509
Non-SNSF funding N = 395
University / Higher education institute N = 825
0% 25% 50% 75% 100%
Proportion
S Mioceratey 7Aooy 50 Al ions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Colleagues Stressors

Question: ‘To what degree is the following causing you stress currently?’

N =559
Difficult relationships with colleagues
or supervisor
Other Institutions N =1932
Lack of emotional and practical support
from your colleagues
Other Institutions N =1931
Lack of social integration at the
workplace
Other Institutions N =1930
Peer pressure
Other Institutions N =1923
0% 25% 50% 75% 100%

Proportion

M Completely B Moderately [ Slightly " Not at all
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Colleagues Stressors by Age

Question: ‘To what degree is the following causing you stress currently?’

18-30 N =270
31-40 N =263
Difficult relationships with colleagues 541 N=25
or supervisor 18-30 N = 952
31-40 N =715
>41 N = 256
[i8-30 N = 270
3140 N =263
Lack of emotional and practical support >41 N =25
from your colleagues 18-30 N = 951
31-40 N =715
>41 N = 256
[8-30 N =270
) N =263
Lack of social integration at the >41 N =25
workplace 18-30 N = 952
31-40 N=714
>41 N = 256
18230 N =270
[B1%40 N = 262
>41 N=25
Peer pressure
18-30 N =950
31-40 N=711
>41 N =253
0% 25% 50% 75% 100%
Proportion
Il Completely [CJUNIBAS
Moderately Transparency [] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Colleagues Stressors by Gender

Question: ‘To what degree is the following causing you stress currently?’

N =242
N =295
Difficult relationships with colleagues N=12
or supervisor ‘Male N = 747
N =1120
N =32
N =242
N =295
Lack of emotional and practical support N=12
from your colleagues ‘Male N = 747
'Female N =1119
' Other N=32
Wale N= 242
[Female N = 295
Lack of social integration at the Other N=12
workplace ‘Male N =746
'Female N =1119
' Other N=32
N =241
N =295
N=12
Peer pressure
‘Male N =743
'Female N = 1115
' Other N=32
0% 25% 50% 75% 100%
Proportion
B Completely ] UNIBAS
M Moderately Transparency [[] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Colleagues Stressors by Research Discipline

Question: ‘To what degree is the following causing you stress currently?’

INEflifaliS8iences and Engineering N =273
[Medicine N =280
[ISGgial Sciences N =105
Difficult relationships with colleagues IHUmanities N =97
or supervisor Natural Sciences and Engineering N = 868
Medicine N =147
Social Sciences N =643
Humanities N =248
IN&iural'Sciences and Engineering N =273
IMedicine N =80
ISbcial Sciences N =105
Lack of emotional and practical support  IHUMaRIties N =97
from your colleagues Natural Sciences and Engineering N = 869
Medicine N =147
Social Sciences N =643
Humanities N =247
INGtural' Sciences and Engineering N =273
IMedicine N =80
[S@cial Sciences N =105
Lack of social integration at the [Hiinanities N =97
workplace Natural Sciences and Engineering N =867
Medicine N = 147
Social Sciences N =643
Humanities N =247
INGtural'Sciences and Engineering N =273
IMedicine N=79
[ISGEial Sciences N =105
Peer pressure [Hiimanities N =97
Natural Sciences and Engineering N = 864
Medicine N =147
Social Sciences N = 640
Humanities N = 246
0% 25% 50% 75% 100%
Proportion
H Completel [JUNIBAS
Mod:ratel))// Transparency [] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Colleagues Stressors by Position Type

Question: ‘To what degree is the following causing you stress currently?’

IRES&archer aiming for a PhD N =374
IPGSidactoral researcher N =153
IOifiefresearehers with a PhD N=17
Difficult relationships with colleagues Other N=8
or supervisor Researcher aiming for a PhD N = 1106
Postdoctoral researcher N =332
Other researchers with a PhD N =224
Other N =214
IR@searcher aiming for a PhD N =374
IPGstdoctoral researcher N =153
Other researchers with a PhD N=17
Lack of emotional and practical support Other N=8
from your colleagues Researcher aiming for a PhD N = 1105
Postdoctoral researcher N =332
Other researchers with a PhD N =225
Other N =213
IR€searcher aiming for a PhD N =374
IBG8tdoctoral researcher N =153
Other researchers with a PhD N=17
Lack of social integration at the Other N=8
workplace Researcher aiming for a PhD N = 1105
Postdoctoral researcher N =332
Other researchers with a PhD N =225
Other N=212
IREsearcher aiming for a PhD N =373
IBGSidoctoral researcher N =153
Other researchers with a PhD N=17
Peer pressure Other _— N=8
Researcher aiming for a PhD N =1102
Postdoctoral researcher N =330
Other researchers with a PhD N =225
Other N=211
0% 25% 50% 75% 100%
Proportion
B Completel [0 UNIBAS
Modgratelill Transparency [[] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Colleagues Stressors by Care Work

Question: ‘To what degree is the following causing you stress currently?’

[Carework N =104

Difficult relationships with colleagues _
or supervisor -NOI'k N =451

Care work N =520
No care work N =1410
.re work N =104
Lack of emotional and practical support _
from your colleagues . care work N =451
Care work N =519
No care work N = 1410
-e work N =104
Lack of social integration at the _
workplace . care work N =451
Care work N =519
No care work N = 1409
-e work N =104
Peer pressure -care work N =450
Care work N =516
No care work N = 1405
0% 25% 50% 75% 100%
Proportion
H Completely ] UNIBAS
Moderately Transparency [[] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Colleagues Stressors by Funding Source

Question: ‘To what degree is the following causing you stress currently?’

[SWissINational Science Foundation (SNSF) N =191

[NBR=SNSF funding N = 146

Difficult relationships with colleagues NURIVETSifl/ Higher education institute N =162
or supervisor Swiss National Science Foundation (SNSF) N =512
Non-SNSF funding N = 395
University / Higher education institute N =832
.wiss National Science Foundation (SNSF) N =191
[Non-SNSF funding N =146
Lack of emotional and practical support  IBMIVersity / Higher education institute N = 162
from your colleagues Swiss National Science Foundation (SNSF) N =512
Non—-SNSF funding N =394
University / Higher education institute N =832
[Bliss National Science Foundation (SNSF) N =191
Non-SNSF funding N = 146
Lack of social integration at the IBRiersity / Higher education institute N = 162
workplace Swiss National Science Foundation (SNSF) N =511
Non-SNSF funding N =394
University / Higher education institute N =832
ISWi8s National Science Foundation (SNSF) N =191
INBh-SNSF funding N = 145
[WRiversity / Higher education institute N =162
Peer pressure . . . .
Swiss National Science Foundation (SNSF) N =512
Non-SNSF funding N =390
University / Higher education institute N = 829
0% 25% 50% 75% 100%
Proportion
B viocerately AP 50 ions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Self-Management Stressors

Question: ‘To what degree is the following causing you stress currently?’

N =558
Lack of confidence in your own
professional skills
‘ Other Instituti%ns N =1929
Lack of training in professional skills,
e.g., research techniques, working
manners, funding applications, etc.
Other Institutions N =1929
L . N =559
Lack of training in soft skills,
e.g., time and project management,
psychological health, leadership,
communication, etc. o
‘ Other Institutions N = 1929
Procrastination
‘ Other Instituti%ns N = 1925
0% 25% 50% 75% 100%

Proportion

B Completely M Moderately [ Slightly © Not at all
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Self-Management Stressors by Age

Question: ‘To what degree is the following causing you stress currently?’

Lack of confidence in your own
professional skills

Lack of training in professional skills,
e.g., research techniques, working
manners, funding applications, etc.

Lack of training in soft skills,
e.g., time and project management,
psychological health, leadership,
communication, etc.

Procrastination

183
31-40
>4
|18—30 | ‘
131-40 |
>41
f8=so0
B=0
>4
| 18-30 ‘
131-40
>41
18-30
31-40
>4
| 18-30 ‘
131-40 |
>41
183
31-40
>4
| 18-30 ‘
131-40 |
>41
0% 25% 50%
Proportion
M Completely
¥ Moderately Transparency
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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N =269
N =263
N=25
N =952
N=711
N =258

N =270
N =262
N=25
N =950
N=713
N =258

N =270
N =263
N=25
N =950
N=714
N = 256

N =270

N =263

N=25

N =950

N=713

N =254
100%

[] Other Institutions
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Self-Management Stressors by Gender

Question: ‘To what degree is the following causing you stress currently?’

N =242
N =294
Lack of confidence in your own N=12
professional skills ‘Male | N = 743
Female | \ N = 1121
Other | \ N =32
N =241
N =295
Lack of training in professional skills, N =12
e.g., research techniques, working
manners, funding applications, etc. ‘Male N =744
Female N =1120
' Other N =32
‘Male N =242
‘Female N =295
Lack of training in soft skills,
e.g., time and project management, ‘other N=12

psychological health, leadership, ‘Male N = 746
communication, etc.

Female \ N=1118
‘Other \ N =32
N =242
N =295
L N=12
Procrastination
‘Male \ N = 744
Female \ N=1116
‘Other \ N =32
0% 25% 50% 75% 100%
Proportion
Il Completely [CJUNIBAS
M Moderately Transparency [] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Self-Management Stressors by Research Discipline

Question: ‘To what degree is the following causing you stress currently?’

INGtlral'Seiencesland Engineering N =272

[Medicine N =80
[Social Sciences =~ N = 105

Lack of confidence in your own [Humanites N =97
professional skills 'Natural Sciences and Engineering N = 867
| Medicine N =145
| Social Sciences | N =643
' Humanities | N = 247
INEiliral Sciences and Engineering N =273

IMedieine N =80
o _ _ ISGEial Sciences N =105

Lack of training in pro_fessmnal sl_<|lls, IHumanites N =96
%gh’nr:é?%%itﬁg gggﬁf;t'ig\rl]%r’kgt‘g | Natqrgl Sciences and Engineering N =867
I Medicine N = 147
I'Social Sciences N =641
[Humanities N =248
INEfliral Sciences and Engineering N =273

[Medicine N =80
Lack of training in soft skills, ISGtial Sciences N =105

e.g., time and project management, [Humanities N =97
psychological health, leadership, | Natural Sciences and Engineering N = 867
communication, etc. 'Medicine N = 145
I Social Sciences N =642
[Humanities N =248
INEfiifaliSciences and Engineering N =273

[Medicine =~ N =80
[Social'séiences @ N = 105

Procrastination _ N =97
[ Natural Sciences and Engineering N = 865
| Medicine N =145
| Social Sciences N = 644
Humanities N =245

0% 25% 50% 75% 100%
Proportion
W Completel JUNIBAS
[ | Modgratel))/l Transparency [[] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).

106



STRESSORS ACTIONUNI.

SWiMS 2024 Universitat Basel, UNIBAS Report

Self-Management Stressors by Position Type

Question: ‘To what degree is the following causing you stress currently?’

'Researcher aiming for a PhD
[Postdocioralifesearcher
[Otherresearchers with a PhD
Lack of confidence in your own Other
professional skills Researcher aiming for a PhD

Postdoctoral researcher
Other researchers with a PhD
Other

IRES&archer aiming for a PhD
IBGstdoctoral researcher

N _ _ IOffer researchers with a PhD
Lack of training in professional skills, Other

e.g., research techniques, working

manners, funding applications, etc. Researcher aiming for a PhD

Postdoctoral researcher
Other researchers with a PhD
Other

IRES&archer aiming for a PhD
IBGStdoctoral researcher
Lack of training in soft skills, IGtfigfrésearchers with a PhD
e.g., time and project management, Other
psychological health, leadership, Researcher aiming for a PhD
communication, etc. Postdoctoral researcher
Other researchers with a PhD
Other

IREésearcheriaiming for a PhD
[PGstdoctoral researcher
[Otherresearchers with a PhD
Other
Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD

Procrastination

Other
0% 25% 50% 75%
Proportion
Il Completely [CJUNIBAS
Moderately Transparency [] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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N =373
N =153
N =17

N=8

N = 1104
N =331
N =225
N =213
N = 374
N =152
N =17

N=8

N = 1104
N =331
N =225
N =213
N = 374
N =153
N =17

N=8

N = 1105
N =330
N =224
N =214
N = 374
N =153
N =17

N=8

N = 1105
N =329
N =223
N =212
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Self-Management Stressors by Care Work

Question: ‘To what degree is the following causing you stress currently?’

Lack of confidence in your own
professional skills

Lack of training in professional skills,
e.g., research techniques, working
manners, funding applications, etc.

Lack of training in soft skills,
e.g., time and project management,
psychological health, leadership,
communication, etc.

Procrastination

(@)
Q
=
(¢}
5
=
~

2
o
o
QD
=
@
=
(=}
=
~

zZ O Z 0O

o ‘QJ1 o g

(¢) (@)

QD @ QD i

o 2 s =2
(o) ()
= =

g ~ g ~

= =

~ ~

(@)
Q
=
D
8
=
=~

| No care work \

0% 25% 50%
Proportion
Il Completely
W Moderately Transparency
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).

108

N =104
N =450
N =519
N = 1408

N =104
N =450
N =520
N = 1407

N =104
N =451
N =520
N = 1407

N =104
N =451
N =520

N = 1403
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Self-Management Stressors by Funding Source

Question: ‘To what degree is the following causing you stress currently?’

[SWiss'Natiohal'Science Foundation (SNSF) N =191
‘Non-SNSF funding N =145
Lack of confidence inyour own  MINGISISMNEIGNET eduCation institute N =162
professional skills Swiss National Science Foundation (SNSF) N =512
Non—-SNSF funding N =394
University / Higher education institute N =832
IS8 National Science Foundation (SNSF) N =191
INBh-SNSF funding N = 146
Lack of training in professional skills,  |iifiilersity//Higher education institute N =161
e.g., research techniques, working . . . .
manners, funding applications, etc. Swiss National Science Foundation (SNSF) N =511
Non—-SNSF funding N =393
University / Higher education institute N =832
[SWis8INational Science Foundation (SNSF) N =191
INGAZSNSF funding N = 146
Lack of training in soft skills, . . I
e.g., ime and project management, ~ MBMVersity / Higher education institute N = 162
psychological health, leadership, Swiss National Science Foundation (SNSF) N =511
communication, etc.
Non—-SNSF funding N =394
University / Higher education institute N =832
[SWissINEfibnal Science Foundation (SNSF) N =191
INon=SNSF flinding N = 146
o IURiV&Tsity / Higher education institute N =162
Procrastination . . . .
Swiss National Science Foundation (SNSF) N =510
Non—=SNSF funding N =392
University / Higher education institute N =831
0% 25% 50% 75% 100%
Proportion
B Completely ] UNIBAS
Moderately Transparency [[] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Private Stressors

Question: ‘To what degree is the following causing you stress currently?’

N =555

Physical health issues

ther Institutions N =1916

N = 556

Private life issues

nstitutions N =1916

0% 25% 50% 75% 100%
Proportion

M Completely [ Moderately " Slightly | Not at all
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Private Stressors by Age

Question: ‘To what degree is the following causing you stress currently?’

N =268

N =261

Physical health issues

30 N = 945

0 N =710

1 N =253

N =269
N =261
N =25
Private life issues
N =942
N=711
N =255
0% 25% 50% 75% 100%
Proportion

B Completely [CJUNIBAS

I Moderately Transparency [[] Other Institutions

[ Slightly

[ Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Private Stressors by Gender

Question: ‘To what degree is the following causing you stress currently?’

Physical health issues
Male N =741
Female N =1110
Other ‘ N =32
Private life issues
Male N =746
Female N =1106
Other N =32
0% 25% 50% 75% 100%
Proportion
B Completely ] UNIBAS
[ Moderately Transparency [] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Private Stressors by Research Discipline

Question: ‘To what degree is the following causing you stress currently?’

s and Engineering

iences

Physical health issues
‘ Natural Sciences and Engineering

‘ Medicine
‘ Social Sciences

‘ Humanities

Private life issues
‘ Natural Sciences anz# Engineering

‘ Medicine ‘

‘ Social Sciences ‘

Humanities ‘
0% 25% 50% 75%
Proportion
B Completely [CJUNIBAS
I Moderately Transparency [[] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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N =104

N =865

N =145

N =634

N =245

N =272

N =105

N = 864

N =144

N =636

N = 247
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Private Stressors by Position Type

Question: ‘To what degree is the following causing you stress currently?’

Physical health issues

Private life issues

-rcher aiming for a PhD N =371
Iostdoctoral researcher N =152
-r researchers with a PhD N=17

Other N=8

Researcher aiming for a PhD N = 1097
Postdoctoral researcher N =329
Other researchers with a PhD N =223
Other N =212
-er aiming for a PhD N =371
-ctoral researcher N =153

Other N=8
Researcher aiming for a PhD N = 1096
Postdoctoral researcher N =329
Other researchers with a PhD N =223
Other N =211
0% 25% 50% 75% 100%
Proportion
l Completely [CJUNIBAS

Moderately Transparency [] Other Institutions

Slightly

Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Private Stressors by Care Work

Question: ‘To what degree is the following causing you stress currently?’

Physical health issues - N =448
‘ Care work N =514
‘ No care work N = 1400

Private life issues N = 448

‘ Care work N =516
‘ No care work N =1398
0% 25% 50% 75% 100%
Proportion
B Completely ] UNIBAS
[ Moderately Transparency [] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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Private Stressors by Funding Source

Question: ‘To what degree is the following causing you stress currently?’

| Science Foundation (SNSF)

F funding

r education institute
Physical health issues
Swiss National Science Foundation (SNSF)

Non—-SNSF funding

University / Higher education institute

(SNSF)

ation institute
Private life issues
Swiss National Science Foundation (SNSF)

Non-SNSF funding

University / Higher education institute

0% 25% 50% 75%
Proportion
B Completely ] UNIBAS
I Moderately Transparency [[] Other Institutions
Slightly
Not at all

Groups with less than 10 responses are not visible in the plot (marked in white).
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N =189

N =145

N =161

N =507

N =395

N =823

N=191

N =146

N =159

N =511

N =388

N =826
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Statements Regarding Supervisor

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?’

N =558
My supervisor(s) promote a collaborative ‘
culture
Other Institutions N =1929
N =560
My supervisor(s) promote a good ‘
work-life balance
Other Institutions N =1933
N =557
My supervisor(s) welcome creativity ‘
Other Institutions N = 1926
0% 25% 50% 75% 100%

Proportion

[ Agree completely [ Neither agree nor disagree Ml Disagree completely
Agree slightly [ Disagree slightly

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

N =559

I am confident that my supervisor(s)
would listen and take action if | raised
aconcern

N =1931

Other Institutions

N =559

My supervisor(s) promote my academic
freedom

N = 1920

Other Institutions

N =559

My supervisor(s) value quality over
quantity of results

Other Institutions N =1925

0% 25% 50% 75% 100%
Proportion

[ Agree completely [ Neither agree nor disagree ll Disagree completely
Agree slightly M Disagree slightly

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s

Other Institutions

My supervisor(s) offer(s) me i

opportunities to strengthen my profile
for future positions in and/or outside
of academia

N =558

My supervisor(s) allow me to focus on my
(co-)authored research and career

N = 1920

N =559

Other Institutions N=1921

My supervisor(s) provide me with -

support to navigate funding application
processes

N =556

Other Institutions N = 1890
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[ Agree completely [ Neither agree nor disagree Ml Disagree completely
Agree slightly M Disagree slightly
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Supervisor by Age

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?’

N =269
N =263

My supervisor(s) promote a collaborative N=25

culture N = 956

N =712

N =253

N =270
N =264

My supervisor(s) promote a good N=25

work-life balance

N =959
31-40 N =712
N =253
|
N =270
\
N =261
\
N =25
My supervisor(s) welcome creativity
N = 956
31-40 N =710
>41 N =251
0% 25% 50% 75% 100%
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[T Agree completely [ Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [] Other Institutions

[ Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

N =269
N =263

| am confident that my supervisor(s) N =26

would listen and take action if | raised

a concern N =959
31-40 N=710
>41 N =253

N =270
N =263

My supervisor(s) promote my academic N=25

freedom N = 955

N =708

N = 248

N =270

\
N =263

\

My supervisor(s) value quality over N=25
quantity of results 18-30 N = 954
31-40 N =708
>41 N =254
0% 25% 50% 75% 100%
Proportion
[ Agree completely [ Disagree slightly [J UNIBAS

Agree slightly M Disagree completely Transparency [] Other Institutions

[ Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?
N =269

N =263

My supervisor(s) allow me to focus on my
(co-)authored research and career

N = 956
31-40 N =705

>41 N =250

N =269

N = 264

My supervisor(s) offer(s) me N =25
opportunities to strengthen my profile |
for future positions in and/or outside _
of academia 18-30 N =953

31-40 | N =707

>41 | N = 252

N = 266
N = 264

My supervisor(s) provide me with
support to navigate funding application
processes N =938
N =696
\
N =248

\
0% 25% 50% 75% 100%

Proportion

[ Agree completely ¥ Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions
Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).

122



STATEMENTS REGARDING SUPERVISOR ACTIONUANI. SWiMS 2024 Universitat Basel, UNIBAS Report

Supervisor by Gender

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?’
N =243
N =293

N=12

My supervisor(s) promote a collaborative

culture

Male N =743

Female N=1121

Other N=32

N = 244
N = 294

My supervisor(s) promote a good N=12

work-life balance N = 744

N =1123

N =32

N =242
N =293

N=12
My supervisor(s) welcome creativity

Male N =741

Female N =1119

Other N =32

0% 25% 50% 75% 100%
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[ Agree completely [ Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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STATEMENTS REGARDING SUPERVISOR

ACTIONUAI.

SWiMS 2024 Universitat Basel, UNIBAS Report

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

I am confident that my supervisor(s)
would listen and take action if | raised
a concern

My supervisor(s) promote my academic
freedom

My supervisor(s) value quality over
quantity of results

Male
Female

Other

Male
Female

Other

Male

Female

Other

N =242

N =295

N =743

N =1122

N =32

N =243

N =294

N=12

N =741

N=1114

N =244

N =293

N =12

N =742

N=1117

N =32

0% 25% 100%
Proportion
[T Agree completely [ Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [] Other Institutions

[ Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

N =242

N =294

My supervisor(s) allow me to focus on my

(co—)authored research and career N = 740

N=1114

N =243

N =294

My supervisor(s) offer(s) me
opportunities to strengthen my profile
for future positions in and/or outside

of academia N =739

N=1116

N =241

N =293
My supervisor(s) provide me with Other N=12
support to navigate funding application \ \ \

processes Male N =724

Female N=1101
\

Other N=32

\
0% 25% 50% 75% 100%

Proportion

[ Agree completely ¥ Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions
Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Supervisor by Research Discipline

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?’

N =273
N=79
N =104
N =98
N = 869
N = 146
N = 642
N =245

My supervisor(s) promote a collaborative

culture

Natural Sciences and Engineering
\

Medicine

Social Sciences
\

Humanities
|
|

Engineering N =274
| N =80

N =104
N =98

N =870
N =147
N =643
N =246

My supervisor(s) promote a good

work-life balance Natural Science

Medicine
Social Sciences
Humanities

N =272
N =80
N =104
N =97

My supervisor(s) welcome creativity N = 867

Natural Sciences and Engineering
\

Medicine N =147
Social Sciences | | N =641
Humanities | | N =245
0% 25% 56% . 75% 100%
Proportion
B Agroe sighdy B Disagres completely TaNSPRIENEY [ 000 ions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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SWiMS 2024 Universitat Basel, UNIBAS Report

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

I am confident that my supervisor(s)
would listen and take action if | raised
a concern

Medicine
Social Sciences
Humanities

N =273
N =80
N =105
N =97
N =870
N = 146
N = 643
N =245

N =274
|
N=79
\
N =104
|
My supervisor(s) promote my academic ‘ N =98
freedom N = 862
\
Medicine N =147
| |
Social Sciences N =641
\ \
Humanities N = 244
| |
| |
N =274
\
N =80
| |
N =104
\ \
My supervisor(s) value quality over ‘ ‘ N =97
quantity of results Natural Sciences and Engineering N = 864
\ \
Medicine N =147
| |
Social Sciences N =642
\ \
Humanities N = 246
| |
0% 25% 50% 75% 100%
Proportion
[ Agree completely [ Disagree slightly [J UNIBAS

Agree slightly M Disagree completely Transparency [] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

‘Natural Sciences and Engineering CUN=273
Medicine TN =80
Social Sciences DTN = 104
My supervisor(s) allow me to focus on my _ - N =97
(co-)authored research and career 'Natural Sciences and Engineering ‘N =867
'Medicine \ N =146
'Social Sciences ‘N =639
'Humanities \ N =244
_and Engineering _ N =273
Medicine SO N = 80
‘Social Sciences SO N = 104
My supervisor(s) offer(s) me
opportunities to strengthen my profile _ _ N =98

for future positions in and/or outside 'Natural Sciences and Engineering | N =865
of academia

'Medicine ‘N =147
'Social Sciences 'N =637
'Humanities \ N =246
es and Engineering _ N =273

TN = 80
ST N = 103

My supervisor(s) provide me with N =96

support to navigate funding application } ] ]
processes 'Natural Sciences and Engineering 'N=851
'Medicine \ 'N=145
'Social Sciences 'N=628
'Humanities \ N =242
0% 25% 50% 75% 100%

Proportion

¥ Disagree slightly [JUNIBAS

[ Agree completely Transparency
M Disagree completely [] Other Institutions

Agree slightly
Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Supervisor by Position Type

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?’

Researcher aiming for a PhD - N =373
Postdoctoral researcher - N =153
Other researchers with a PhD N =17
My supervisor(s) promote a collaborative Other N=8
culture Researcher aiming for a PhD N=1110
Postdoctoral researcher N =331
Other researchers with a PhD N =219
Other N =214
Researcher aiming for a PhD - N =374
Postdoctoral researcher B\ =154
Other researchers with a PhD N =17
My supervisor(s) promote a good Other N=8
work-life balance Researcher aiming for a PhD N=1113
Postdoctoral researcher N =331
Other researchers with a PhD N =219
Other N =214
Researcher aiming for a PhD BN=373
Postdoctoral researcher PBin=152
Other researchers with a PhD N =17
My supervisor(s) welcome creativity Other N=8
Researcher aiming for a PhD N =1108
Postdoctoral researcher N =331
Other researchers with a PhD N =219
Other N =212
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Agree completely Disagree slightly [CJUNIBAS

Agree slightly M Disagree completely Transparency [] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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SWiMS 2024 Universitat Basel, UNIBAS Report

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

I am confident that my supervisor(s)
would listen and take action if | raised
a concern

My supervisor(s) promote my academic
freedom

My supervisor(s) value quality over
quantity of results

Agree completely
Agree slightly

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

0% 25%
Proportion

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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STATEMENTS REGARDING SUPERVISOR ACTIONUNI. SWiMS 2024 Universitat Basel, UNIBAS Report

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

Researcher aiming for a PhD B N=373
Postdoctoral researcher BN =153
Other researchers with a PhD N =17
My supervisor(s) allow me to focus onmy ~ Other N=8
(co-)authored research and career Researcher aiming for a PhD N = 1112
Postdoctoral researcher N =331
Other researchers with a PhD N =218
Other N =204
Researcher aiming for a PhD _ N =373
Postdoctoral researcher B\ =154
Other researchers with a PhD N =17
My supervisor(s) offer(s) me _
opportunities to strengthen my profile Other N=8
for future positions in and/or outside Researcher aiming for a PhD N =1105
of academia
Postdoctoral researcher N =331
Other researchers with a PhD N =219
Other N =210
Researcher aiming for a PhD B N = 370
Postdoctoral researcher B N = 154
Other researchers with a PhD L BN
My supervisor(s) provide me with Other N=8
support to navigate funding application o
processes Researcher aiming for a PhD N = 1091
Postdoctoral researcher N =330
Other researchers with a PhD N =219
Other N =195
0% 25% 50% 75% 100%

Proportion

Agree completely
Agree slightly
Neither agree nor disagree

Disagree slightly Transparenc [JUNIBAS
M Disagree completely P y [] Other Institutions

Groups with less than 10 responses are not visible in the plot (marked in white).
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Supervisor by Care Work

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?’

N =106
\
My supervisor(s) promote a collaborative _
culture ‘ N =448
Care work N =516
\
No care work N =1412
\
N =106
\
My supervisor(s) promote a good _
work-life balance ‘ N =450
Care work N =516
\
No care work N =1416

N =105

My supervisor(s) welcome creativity N =448

Care work N =513
\
No care work N = 1412
\
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Agree slightly M Disagree completely Transparency [] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

N =106
I am confident that my supervisor(s)

would listen and take action if | raised N =449
a concern \
Care work N =516
\
No care work N = 1414

N =105
\
My supervisor(s) promote my academic _
freedom ‘ N =450
Care work N =510
\
No care work N = 1409

N =105

-

My supervisor(s) value quality over
quantity of results

Care work N =514
\
No care work N = 1410
\
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Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

N =105
\ \
My supervisor(s) allow me to focus on my N = 449
(co-)authored research and career ‘ ‘ -
Care work N =512
\ \
No care work N = 1407
\ \
N =106
My supervisor(s) offer(s) me \
opportunities to strengthen my profile N = 449
for future positions in and/or outside B
of academia ‘
Care work N =514
\
No care work N = 1406
\
N =106
My supervisor(s) provide me with |
support to navigate funding application N = 446
processes !
Care work N =506
\ \ \
No care work N = 1383
\ \ \
0% 25% 50% 75% 100%
Proportion
[ Agree completely ¥ Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Supervisor by Funding Source

Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?’

N=191
N =144

My supervisor(s) promote a collaborative N =163

culture N =512

N =397

N =828

N=191

N =146

ducation institute N =163
\

cience Foundation (SNSF) N =513

My supervisor(s) promote a good
work-life balance

Swiss National

Non-SNSF funding N =397
\
University / Higher education institute N =829
\ \
| |
tion (SNSF) N =190
\ \
N =144
\ \
ion institute N =163
My supervisor(s) welcome creativity \ \
Swiss National Science Foundation (SNSF) N =512
\ \
Non-SNSF funding N =395
\ \
University / Higher education institute N =825
\ \
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

Swiss National Science Foundation (SNSF) =191
Non-SNSF funding =146
| am confident that my supervisor(s) University / Higher education institute =163
would listen and take action if | raised
a concern Swiss National Science Foundation (SNSF) N =513
Non-SNSF funding N =396
University / Higher education institute N =829
Swiss National Science Foundation (SNSF) - N =191
Non-SNSF funding B N =146
My supervisor(s) promote my academic University / Higher education institute . N =162
freedom Swiss National Science Foundation (SNSF) N =511
Non-SNSF funding N =394
University / Higher education institute N =823
Swiss National Science Foundation (SNSF) - N =190
Non—SNSF funding IN=146
My supervisor(s) value quality over University / Higher education institute . N =163
quantity of results Swiss National Science Foundation (SNSF) N =511
Non-SNSF funding N =393
University / Higher education institute N =828
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Agree slightly M Disagree completely Transparency [] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your supervisor(s)?

Swiss National Science Foundation (SNSF) . N=191

Non—-SNSF funding - N = 146

My supervisor(s) allow me to focus on my University / Higher education institute . N =162
(co-)authored research and career Swiss National Science Foundation (SNSF) N =513
Non-SNSF funding N =395

University / Higher education institute N =819

Swiss National Science Foundation (SNSF)

]
Non-SNSF funding B N = 146
]

My supervisor(s) offer(s) me University / Higher education institute

opportunities to strengthen my profile
for future positions in and/or outside

of academia Swiss National Science Foundation (SNSF) N =511
Non—-SNSF funding N = 396
University / Higher education institute N =824
Swiss National Science Foundation (SNSF) - N =188
Non-SNSF funding B =146
My supervisor(s) provide me with University / Higher education institute - N =163
support to navigate funding application

processes Swiss National Science Foundation (SNSF) N = 508
Non—SNSF funding N = 389
University / Higher education institute N =803
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Proportion
Agree completely Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Statements Regarding Institution

Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

N =557
Creativity is welcome in my ‘ ‘
institution/workplace

Other Institutions N =1934

N =556
| am confident that my
institution/workplace would listen and ‘ ‘
take action if | raised any concern
Other Institutions N =1938

N =556

In my institution/workplace, | have
academic freedom (i.e., freedom to ‘ ‘
pursue my own research interests/agenda)

Other Institutions N =1935

| | |
N =556
My institution/workplace values quality ‘ ‘ ‘

over quantity of results

Other Institutions N =1930
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Proportion

[ Agree completely [ Neither agree nor disagree ll Disagree completely
Agree slightly [ Disagree slightly

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

N =558

My institution/workplace allows me to
focus on my own research and career

Other Institutions N = 1929

N =557

My institution/workplace offers me
opportunities to strengthen my profile
for future positions in and/or outside
of academia

Other Institutions N =1929

N =554

My institution/workplace provides
me with support to navigate funding
application processes

Other Institutions N = 1902

0% 25% 50% 75% 100%
Proportion

[ Agree completely [ Neither agree nor disagree ll Disagree completely
Agree slightly M Disagree slightly
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STATEMENTS REGARDING INSTITUTION

ACTIONUAI.

Institution by Age

Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

Creativity is welcome in my
institution/workplace

I am confident that my
institution/workplace would listen and
take action if | raised any concern

In my institution/workplace, | have
academic freedom (i.e., freedom to
pursue my own research interests/agenda)

My institution/workplace values quality
over quantity of results

N =268
N =263
N=25
N =955
N =709
N =261

31-40
>41

N = 267
N =263
N=25
N = 956
N=715
N =258

18-30
31-40

N =268
N =262
N=25
N =957
N=711
N =258

N =268
N =262
N=25
N =954
N =708
N =259

SWiMS 2024 Universitat Basel, UNIBAS Report

|
0% 25% 50% 75%

Proportion

100%

] UNIBAS

T gree cortpetel Transparency [] Other Institutions

Agree slightly
Neither agree nor disagree

[¥ Disagree slightly
M Disagree completely

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

|
N = 268

N = 264

My institution/workplace allows me to

focus on my own research and career
y N = 956

N =708

N = 256

N = 267

N = 264

My institution/workplace offers me
opportunities to strengthen my profile | |
for future positions in and/or outside

of academia 18-30 | | N =954
31-40 N =709

\ \
>41 N = 257

N = 265
N =263

My institution/workplace provides N =25

me with support to navigate funding

application processes N =942
\

N =697
\

N =254
\
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Proportion
[ Agree completely [ Disagree slightly CJUNIBAS
Agree slightly M Disagree completely Transparency [] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Institution by Gender

Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

DTN =241
IN =204
Creativity is welcome in my N =12
institution/workplace ‘ Male ‘ ‘ N = 744
'Female \ N =1124
‘Other ‘N=32
Male ST N = 242
‘Female ST N = 292
| am confdent that my Other S - 12
institution/workplace would listen and
take action if | raised any concern ‘Male | N =749
Female \ ‘N=1123
‘Other | ‘N=32
‘Male ST N =240
‘Female TN = 204
In my institution/workplace, | have Other Nz 2
academic freedom (i.e., freedom to
pursue my own research interests/agenda) | Male | N =746
'Female \ 'N=1123
Other \ \ ‘N=32
Male S - 24
Female DTN =201
My institution/workplace values quality Other TN =12
over quantity of results ‘ Male ‘ N = 747
Female N =1117
‘Other ‘N=32
0% 25% 50% 75% 100%
Proportion
[ Agree completely ¥ Disagree slightly [CJUNIBAS

Agree slightly

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

My institution/workplace allows me to
focus on my own research and career

My institution/workplace offers me
opportunities to strengthen my profile
for future positions in and/or outside
of academia

e
o 7 =
:'3_

2 g @
)

‘ Male
‘ Female

‘ Other

My institution/workplace provides Other
me with support to navigate funding
application processes ‘ Male

‘ Female

Other

0% 25% 50% 75% 100%
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[ Agree completely [ Disagree slightly [CJUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions
Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Institution by Research Discipline

Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

Natural Sciences and Engineering EN=271

Medicine IN=80
Social Sciences N =104

Creativity is welcome in my Humanities BN-=98
institution/workplace Natural Sciences and Engineering N = 866
Medicine N =146
Social Sciences N = 646
Humanities N =249
Natural Sciences and Engineering B N =272

Medicine Bl N =80
_ Social Sciences I N = 103

~_l'am confident that my Humanities B N = 07

institution/workplace would listen and . . .

take action if | raised any concern Natural Sciences and Engineering N =870
Medicine N = 147
Social Sciences N = 645
Humanities N =249
Natural Sciences and Engineering BN =272

Medicine BN=79
o Social Sciences BN =104

In my institution/workplace, | have Humanities WN-=97

academic freedom (i.e., freedom to . . .

pursue my own research interests/agenda)  Natural Sciences and Engineering N =869
Medicine N =147
Social Sciences N =644
Humanities N =249
Natural Sciences and Engineering BN =273

Medicine BN=80
Social Sciences I N = 103

My institution/workplace values quality Humanities BN =97
over quantity of results Natural Sciences and Engineering N = 869
Medicine N =146
Social Sciences N =642
Humanities N =248

0% 25% 50% 75% 100%
Proportion
Agree completely Disagree slightly [JUNIBAS

Agree slightly M Disagree completely Transparency [] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

Natural Sciences and Engineering . N =273

Medicine BNn=80
Social Sciences BN =103

My institution/workplace allows me to ~ -Humanities B N = o8
focus on my own research and career Natural Sciences and Engineering N = 869
Medicine N = 146
Social Sciences N = 643
Humanities N =246
Natural Sciences and Engineering - N =273

Medicine B N =80
S Social Sciences BN =102

e O e umanites m— - oo
for future positions in and/or outside Natural Sciences and Engineering N = 870

of academia

Medicine N = 147
Social Sciences N =639
Humanities N =247
Natural Sciences and Engineering - N =272

Medicine B N=79
Social Sciences BN =102

My institution/workplace provides Humanities _ N =97

me with support to navigate funding
application processes Natural Sciences and Engineering N =853
Medicine N =145
Social Sciences N =634
Humanities N = 246
0% 25% 50% 75% 100%
Proportion
Agree completely Disagree slightly CJUNIBAS

Agree slightly M Disagree completely Transparency [[] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).

145



STATEMENTS REGARDING INSTITUTION

ACTIONUNI.

SWiMS 2024 Universitat Basel, UNIBAS Report

Institution by Position Type

Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

Creativity is welcome in my
institution/workplace

I am confident that my
institution/workplace would listen and
take action if | raised any concern

In my institution/workplace, | have
academic freedom (i.e., freedom to
pursue my own research interests/agenda)

My institution/workplace values quality
over quantity of results

Agree completely
Agree slightly

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

0% 25%
Proportion

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

My institution/workplace allows me to
focus on my own research and career

My institution/workplace offers me
opportunities to strengthen my profile
for future positions in and/or outside
of academia

My institution/workplace provides
me with support to navigate funding
application processes

Agree completely
Agree slightly

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

0% 25%

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Institution by Care Work

Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

Creativity is welcome in my
institution/workplace

I am confident that my
institution/workplace would listen and
take action if | raised any concern

In my institution/workplace, | have
academic freedom (i.e., freedom to
pursue my own research interests/agenda)

My institution/workplace values quality
over quantity of results

Care work
No care work
Care work

No care work

Care work
No care work
Care work

No care work

Care work
No care work
Care work

No care work

Care work

No care work

IN=105
N =448
N =524
N = 1408

N =522
N = 1414

BN=105
BN =447
N =521
N = 1412

BN =105
B N =447

Care work N =518
No care work N = 1410
0% 25% 50% 75% 100%
Proportion
Agree completely Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

My institution/workplace allows me to _ - N = 448
focus on my own research and career B
‘ Care work ‘ N =519

‘ No care work ‘ N = 1408

Carovork D - oo
My institution/workplace offers me
opportunities to strengthen my profile -rk - N = 447
for future positions in and/or outside B
of academia

‘ Care work ‘ ‘ N =517

‘ No care work ‘ N = 1410

My institution/workplace provides
me with support to navigate funding -ork - N =446

application processes

‘ Care work ‘ N =514
‘ No care work ‘ N = 1387
0% 25% 50% 75% 100%
Proportion
[ Agree completely [ Disagree slightly [CJUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Institution by Funding Source

Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

Creativity is welcome in my
institution/workplace

I am confident that my
institution/workplace would listen and
take action if | raised any concern

In my institution/workplace, | have
academic freedom (i.e., freedom to
pursue my own research interests/agenda)

My institution/workplace values quality
over quantity of results

Agree completely
Agree slightly

0% 25%

Swiss National Science Foundation (SNSF)
Non—-SNSF funding

University / Higher education institute
Swiss National Science Foundation (SNSF)
Non—-SNSF funding

University / Higher education institute

Swiss National Science Foundation (SNSF)
Non-SNSF funding

University / Higher education institute
Swiss National Science Foundation (SNSF)
Non-SNSF funding

University / Higher education institute

Swiss National Science Foundation (SNSF)
Non-SNSF funding

University / Higher education institute
Swiss National Science Foundation (SNSF)
Non—-SNSF funding

University / Higher education institute

Swiss National Science Foundation (SNSF)
Non-SNSF funding

University / Higher education institute
Swiss National Science Foundation (SNSF)
Non—-SNSF funding

University / Higher education institute
50%
Proportion

Disagree slightly
l Disagree completely

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).

150

75%

BN=190
N =145
In=163
N = 509
N = 395
N = 837

B N =190
BN =145
I N = 163
N =512

N = 395

N = 838

BN =190
BN-=145
BN-=162
N =513
N = 396
N = 833

BN =189

BN =146

BN =162

N =510

N = 395

N = 832
100%

] UNIBAS

Transparency [] Other Institutions



STATEMENTS REGARDING INSTITUTION ACTIONUNI. SWiMS 2024 Universitat Basel, UNIBAS Report

Question: ‘To what extent do you agree with the following statements regarding your institution / workplace?

Swiss National Science Foundation (SNSF) . N=191
Non—-SNSF funding . N = 146
My institution/workplace allows me to University / Higher education institute - N =163
focus on my own research and career Swiss National Science Foundation (SNSF) N =512
Non—-SNSF funding N =396
University / Higher education institute N =829
Swiss National Science Foundation (SNSF) . N =191
Non-SNSF funding B N =146
My institution/workplace offers me : : : PR -
opportunities to strengthen my profile University / Higher education institute - N =162
for future pogfltgacr:;dglma}gd/or outside Swiss National Science Foundation (SNSF) N =510
Non-SNSF funding N =395
University / Higher education institute N =832
Swiss National Science Foundation (SNSF) - N =189
Non-SNSF funding B N =145
My institution/workplace provides University / Higher education institute - N =162
me with support to navigate funding
application processes Swiss National Science Foundation (SNSF) N =506
Non-SNSF funding N =390
University / Higher education institute N =818
0% 25% 50% 75% 100%
Proportion
Agree completely Disagree slightly [CJUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Statements Regarding Work-Group

These workgroup-related questions were asked only if the respondents indicated to be in a working group.

Question: ‘To what extent do you agree with the following statements regarding your working group?

My working group promotes a good ‘
work-life balance

Other Institutions N = 1533

My working group promotes a ‘
collaborative culture

Other Institutions N = 1535

There is no interpersonal conflict in my ‘
working group
Other Institutions N = 1536
0% 25% 50% 75% 100%

Proportion

[ Agree completely [ Neither agree nor disagree ll Disagree completely
Agree slightly [ Disagree slightly
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Work-Group by Age

Question: ‘To what extent do you agree with the following statements regarding your working group?’

| | N =236
N =209

My working group promotes a good | N=13
work-life balance 18-30 N = 805
31-40 | N =541
— | N = 180

1 ‘

N =237
N =209

My working group promotes a | N=13
collaborative culture 18-30 N = 807
31-40 | N =541
. | N =180

N =237
N =209
There is no interpersonal conflict in my N=13

working group N =807
N =541

N =181

\
0% 25% 50% 75% 100%
Proportion
[ Agree completely ¥ Disagree slightly CJUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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| N =197
| N =242
| N=11
| N = 620
| N = 868
N=25

\

| %

|

Work-Group by Gender

Question: ‘To what extent do you agree with the following statements regarding your working group?’

My working group promotes a good
work-life balance

Male
Female

Other

N =198

N =242

My working group promotes a

collaborative culture

Male N =622

Female N = 868

Other

N =198
N =242

There is no interpersonal conflict in my LI N=11
working group Male N = 622
Female N =869

Other N =25

\
0% 25% 50% 75% 100%
Proportion
[ Agree completely ¥ Disagree slightly CJUNIBAS

Agree slightly M Disagree completely Transparency [[] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Work-Group by Research Discipline

Question: ‘To what extent do you agree with the following statements regarding your working group?’

Engineering N =258
\

N=72
\ \
N=77
| |
My working group promotes a good : : N =47
work-life balance Natural Sciences and Engineering N = 809
| |
Medicine N =127
\ \
Social Sciences N = 465
| |
Humanities N =113
| |
|
N =259
\
N=72
|
N=77
\
My working group promotes a : N =47
collaborative culture N =811
\
Medicine N =127
| |
Social Sciences | | N = 465
Humanities N =113

N =259
N=72
N=77
N =47
N =811

There is no interpersonal conflict in my
working group Natural Sciences and Engineering
\

Medicine N =128
Social Sciences | N = 465
Humanities | N=113
0% 25% 56% 75% 100%
Proportion
8 ﬁg:gg gﬁ;}%t:tely = B:i:g:g zga:gllitely Transparency S gmlgrpl\:stitutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Work-Group by Position Type

Question: ‘To what extent do you agree with the following statements regarding your working group?

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
My working group promotes a good Other
work-life balance Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
My working group promotes a Other
collaborative culture Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
There is no interpersonal conflict in my Other
working group Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD

Other
0% 25% 50%
Proportion
Agree completely Disagree slightly
Agree slightly M Disagree completely

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Work-Group by Care Work

Question: ‘To what extent do you agree with the following statements regarding your working group?’

My working group promotes a good

work-life balance N =376

Care work | | N =382
No care work | | N =1151
\ \
N=79
. \ \
O Colaborative auttre | | N =377
Care work N =382
No care work | | N =1153

N=79

There is no interpersonal conflict in my

working group N =377

Care work N =382
\
No care work N =1154
\
0% 25% 50% 75% 100%
Proportion
[ Agree completely ¥ Disagree slightly [JUNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Work-Group by Funding Source

Question: ‘To what extent do you agree with the following statements regarding your working group?

Swiss National Science Foundation (SNSF) - N =170
Non-SNSF funding B N =120
My working group promotes a good University / Higher education institute - N=114
work-life balance Swiss National Science Foundation (SNSF) N = 466
Non—-SNSF funding N =336
University / Higher education institute N =557
Swiss National Science Foundation (SNSF) . N=171
Non-SNSF funding Bn=120
My working group promotes a University / Higher education institute - N=114
collaborative culture Swiss National Science Foundation (SNSF) N = 466
Non—-SNSF funding N =337
University / Higher education institute N =558
Swiss National Science Foundation (SNSF) - N=171
Non-SNSF funding B =120
There is no interpersonal conflict in my University / Higher education institute - N =114
working group Swiss National Science Foundation (SNSF) N = 466
Non-SNSF funding N =338
University / Higher education institute N =558
0% 25% 50% 75% 100%
Proportion
Agree completely Disagree slightly ] UNIBAS
Agree slightly M Disagree completely Transparency [[] Other Institutions

Neither agree nor disagree

Groups with less than 10 responses are not visible in the plot (marked in white).
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Discrimination

Discrimination Experience

Question: ‘In your position in Switzerland, have you ever...

N =561
Been bullied, discriminated or harassed
(psychological/physical/sexual/verbal)
Other Institutions N = 1936
N =558
Experienced or witnessed pressure to
perform questionable research practice
Other Institutions N =1932
Heard about someone who has been
bullied, discriminated or harassed
(psychological/physical/sexual/verbal)
Other Institutions N = 1937
Witnessed bullying,
discrimination or harassment
(psychological/physical/sexual/verbal)
Other Institutions N = 1932
0% 25% 50% 75% 100%

Proportion

H Yes, many times in the past year [l Yes, once or twice in the past year [ Yes, but not in the past yea
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Question: ‘In your position in Switzerland, have you ever...

Experienced or witnessed any other
unfair treatment (e.g., unfair hiring
practices, employment conditions)

Experienced or witnessed authorship not
being granted appropriately

Experienced or witnessed subtle forms
of aggression (e.g., being snapped at,
being ignored)

Experienced or witnessed supervisors
putting pressure on researchers to work
at night, on weekends and/or during
their holiday

Other Instituti%ns

Other Instituti%ns

Other Instituti%ns

Other Instituti%ns

0% 25%

N =559

N =1934

N =560

N =1929

N =560

N =1933

N =561

N =1935

50% 75% 100%
Proportion

M Yes, many times in the past year M Yes, once or twice in the past year ['| Yes, but not in the past yei
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Discrimination Experience by Age

Question: ‘In your position in Switzerland, have you ever...

Been bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Experienced or witnessed pressure to
perform questionable research practice

Heard about someone who has been
bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Witnessed bullying,
discrimination or harassment
(psychological/physical/sexual/verbal)

118-30
131-40
>41
0%

M Yes, many times in the past year

[ Yes, once or twice in the past year
Yes, but not in the past year
Never

25%

Groups with less than 10 responses are not visible in the plot (marked in white).
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N =259
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N =26
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Question: ‘In your position in Switzerland, have you ever...

Experienced or witnessed any other
unfair treatment (e.g., unfair hiring
practices, employment conditions)

Experienced or witnessed authorship not
being granted appropriately

Experienced or withessed subtle forms
of aggression (e.g., being snapped at,
being ignored)

Experienced or withessed supervisors
putting pressure on researchers to work
at night, on weekends and/or during
their holiday

118-30 \
131-40 \
>41 \

118-30 \
131-40 \
>41 |

1830
8140
Bar

118-30 \

131-40 \
>41 \

118-30 \
131-40 \
>41 \

0% 25% 50%
Proportion

M Yes, many times in the past year
¥ Yes, once or twice in the past year

Yes, but not in the past year
Never

Groups with less than 10 responses are not visible in the plot (marked in white).
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Discrimination Experience by Gender

Question: ‘In your position in Switzerland, have you ever...’

N =244
N =295
Been bullied, discriminated or harassed N=12
(psychological/physical/sexual/verbal) ‘Male N = 748
'Female N =1123
‘Other \ N =32
N =244
N =292
Experienced or witnessed pressure to N =12
perform questionable research practice  |\ale N = 746
'Female N=1121
' Other \ N =32
Male N =244
‘Female N =295
Heard about someone who has been ‘oter N =12
bullied, discriminated or harassed
(psychological/physical/sexuallverbal) ‘Male | | N =745
Female \ \ N =1127
' Other | \ N =32
N =243
N =294
Witnessed bullying, N =12
discrimination or harassment
(psychological/physical/sexual/verbal) ‘Male | N =744
Female \ N=1123
Other \ \ N=32
0% 25% 50% 75% 100%
Proportion
B Yes, many times in the past year [CJUNIBAS

[ Yes, once or twice in the past year Transparency [[] Other Institutions
Yes, but not in the past year
Never

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘In your position in Switzerland, have you ever...

Experienced or witnessed any other
unfair treatment (e.g., unfair hiring
practices, employment conditions)

Experienced or witnessed authorship not
being granted appropriately

Experienced or witnessed subtle forms
of aggression (e.g., being snapped at,
being ignored)

Experienced or witnessed supervisors
putting pressure on researchers to work
at night, on weekends and/or during
their holiday

M Yes, many times in the past year
¥ Yes, once or twice in the past year

‘Male
Female
Other

‘Male
'Female
' Other

0% 25% 50% 75%

Proportion

Yes, but not in the past year
Never

Groups with less than 10 responses are not visible in the plot (marked in white).
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Discrimination Experience by Research Discipline

Question: ‘In your position in Switzerland, have you ever...

Been bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Experienced or witnessed pressure to
perform questionable research practice

Heard about someone who has been
bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Witnessed bullying,
discrimination or harassment
(psychological/physical/sexual/verbal)

INEtural'Sciences and Engineering
IMedicine

ISGcial Sciences

IHumanities

Natural Sciences and Engineering
Medicine

Social Sciences

Humanities

INEfliral’'Sciences and Engineering
IMEtlicine

[S@cial Sciences
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‘Humanities

Natural Sciences and Engineering
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Social Sciences

Humanities
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IMedicine

[SG@ial Sciences

IHlmManities

Natural Sciences and Engineering
Medicine

Social Sciences

Humanities
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M Yes, many times in the past year
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Yes, but not in the past year
Never

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘In your position in Switzerland, have you ever...

Experienced or witnessed any other
unfair treatment (e.g., unfair hiring
practices, employment conditions)

Experienced or witnessed authorship not
being granted appropriately

Experienced or witnessed subtle forms
of aggression (e.g., being snapped at,
being ignored)

Experienced or withessed supervisors
putting pressure on researchers to work
at night, on weekends and/or during
their holiday

INatural'Stiences and Engineering

[ Natural Sciences and Engineering
| Medicine

| Social Sciences

Humanities

IN&tural Sciences and Engineering

INatural Sciences and Engineering
| Medicine

| Social Sciences

|Humanities

INGttiral'SEiefices and Engineering

INatural Sciences and Engineering
| Medicine

I Social Sciences

| Humanities

«

[ Natural Sciences and Engineering
| Medicine

| Social Sciences

| Humanities

0% 25% 50%
Proportion

M Yes, many times in the past year
¥ Yes, once or twice in the past year

Yes, but not in the past year
Never

Groups with less than 10 responses are not visible in the plot (marked in white).
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Discrimination Experience by Position Type

Question: ‘In your position in Switzerland, have you ever...

Been bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Experienced or witnessed pressure to
perform questionable research practice

Heard about someone who has been
bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Witnessed bullying,
discrimination or harassment
(psychological/physical/sexual/verbal)

IREsearcher aiming for a PhD

IBostdoctoral researcher
Other researchers with a PhD
Other
Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

IR&searcher aiming for a PhD
IBGStdoctoral researcher
IOthRerresearchers with a PhD
Other
Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

IResearcher aiming for a PhD
IPGsidactoral researcher
[Oiherresearchers with a PhD
Other
Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

IR&Skarcher aiming for a PhD

IPGsidoctoral researcher
Other researchers with a PhD
Other
Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

0% 25%

B Yes, many times in the past year
Yes, once or twice in the past year

Yes, but not in the past year
Never

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘In your position in Switzerland, have you ever...

Experienced or witnessed any other
unfair treatment (e.g., unfair hiring
practices, employment conditions)

Experienced or witnessed authorship not
being granted appropriately

Experienced or witnessed subtle forms
of aggression (e.g., being snapped at,
being ignored)

Experienced or witnessed supervisors
putting pressure on researchers to work
at night, on weekends and/or during
their holiday

IREsearcher aiming for a PhD
[PGstdoctoraliresearcher
[Otherresearchers with a PhD
Other
Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

IR&8earcher aiming for a PhD
IPGStdoctoral researcher
[Otherresearchers with a PhD
Other
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Postdoctoral researcher
Other researchers with a PhD
Other

[IResearcheraiming for a PhD
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[Otherresearchers with a PhD
Other
Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

[IResearcheraiming for a PhD
[PGstdoctoral researcher
[Otherresearchers with a PhD
Other
Researcher aiming for a PhD
Postdoctoral researcher
Other researchers with a PhD
Other

0% 25%

M Yes, many times in the past year
Yes, once or twice in the past year

Yes, but not in the past year
Never

Groups with less than 10 responses are not visible in the plot (marked in white).
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Discrimination Experience by Care Work

Question: ‘In your position in Switzerland, have you ever...

Been bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Experienced or witnessed pressure to
perform questionable research practice

Heard about someone who has been
bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Witnessed bullying,
discrimination or harassment
(psychological/physical/sexual/verbal)

l
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\ Care work

\ No care work

\ Care work

\ No care work

\ Care work

\ No care work

\ Care work

\ No care work
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Yes, but not in the past year
Never

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘In your position in Switzerland, have you ever...

Experienced or witnessed any other
unfair treatment (e.g., unfair hiring
practices, employment conditions)

Experienced or witnessed authorship not
being granted appropriately

Experienced or witnessed subtle forms
of aggression (e.g., being snapped at,
being ignored)

Experienced or witnessed supervisors
putting pressure on researchers to work
at night, on weekends and/or during
their holiday
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Discrimination Experience by Funding Source

Question: ‘In your position in Switzerland, have you ever...

Been bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Experienced or witnessed pressure to
perform questionable research practice

Heard about someone who has been
bullied, discriminated or harassed
(psychological/physical/sexual/verbal)

Witnessed bullying,
discrimination or harassment
(psychological/physical/sexual/verbal)

[Blliss National Science Foundation (SNSF)

INBR-SNSF funding

[@hiversity / Higher education institute
Swiss National Science Foundation (SNSF)
Non-SNSF funding
University / Higher education institute

-IiSS National Science Foundation (SNSF)
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Non—-SNSF funding
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Question: ‘In your position in Switzerland, have you ever...

Experienced or witnessed any other
unfair treatment (e.g., unfair hiring
practices, employment conditions)

Experienced or witnessed authorship not
being granted appropriately

Experienced or witnessed subtle forms
of aggression (e.g., being snapped at,
being ignored)

Experienced or withessed supervisors
putting pressure on researchers to work
at night, on weekends and/or during
their holiday
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INGR=SNSF funding
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Sources of Discrimination

Question: ‘In cases where you have experienced or witnessed bullying, discrimination, harassment, or other unfair treatment, were such behaviors related to...’
100%

Category

W Age

M Biological sex
B Ethnicity

2 Gender identity
I Hierarchical

75%

status within the
institution

M Language
Mental or Physical
Disability or
lliness

[ Nationality
Physical appearance
(e.g., weight,
tattoos, piercings)
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[} Sexual orientation
Socio—economic
background
Work competency

[ Unknown

[2 Prefer not to say

50%

Percentage of Among All Named Categories

25%
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N
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Reporting Information

Question: ‘Has your institution/supervisor informed you as to where to report bullying, discrimination, harassment, or other unfair treatment at your current workplace?
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Questionable Research Practices

Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =557

Fabricated data

Other Institutions N =1926

N =554

Falsified data

Other Institutions N =1915

N = 557
Plagiarized data

Other Institutions N =1923

N =556
Selectively dropped data from “outlier”
cases without transparent explanation

Other Institutions N =1923

Tried out a variety of different methods N =557
of analysis until one is found that

yields a result that is statistically

significant N = 1919
0% 25% 50% 75% 100%
Proportion
H Not applicable 7 No
[ Prefer not to say H Yes

[ Uncertain/do not know

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =557
Claimed undeserved authorship

Other Institutions N =1918

) ) N = 556
Deliberately withheld data from the
research community to gain personal or

institutional advantage o
Other Institutions N =1915

N =553
Denied authorship to contributors

Other Institutions N=1917

N =557

Falsified CV, resume, reference list

Other Institutions N =1918

N =555

Not disclosed a conflict of interest

Other Institutions N =1913
0% 25% 50% 75% 100%
Proportion
Il Not applicable @ No
[T Prefer not to say M Yes

[71 Uncertain/do not know

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =555

Been pressured by a study sponsor
or contractor to engage in unethical
research conduct or skewed presentation
of research

Other Institutions N=1919

N =557

Conducted research without appropriate
ethical approval

ther Institutions N=1919

N = 556

Used data without consent of other

researchers
Other Institutions N =1921
0% 25% 50% 75% 100%
Proportion
Il Not applicable @ No
[ Prefer not to say H Yes

[71 Uncertain/do not know

Groups with less than 10 responses are not visible in the plot (marked in white).
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Questionable Research Practices by Age
Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N = 268

N =263

N =25
-30 N =952
-40 N =713
1 N =252

N = 268
N =260

N =25
-30 N =949
40 N =708
41 N =249

N = 268

N =263

N =25
8-30 N =950
N=712
N =252
N = 267
N =263
N =25

Fabricated data

Falsified data

Plagiarized data

Selectively dropped data from “outlier”

cases without transparent explanation N =951
N=711
N =252
N =268
Tried out a variety of different methods N =263
of analysis until one is found that N =25
yields a result that is statistically 30 N =951
significant 0 N = 708
N =251
0% 25% 50% 75% 100%
Proportion
[JUNIBAS Il Not applicable @ No
Transparency [] Other Institutions [ Prefer not to say M Yes

["] Uncertain/do not know

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N = 268

N =263

N =25
8-30 N =949
1-40 N =709
41 N =251

N =268

N =262
Deliberately withheld data from the N =25
research community to gain personal or
institutional advantage -30 N =945
-40 N =710

1 N =251

N = 265
N =262
N=25
N =948
N =710
N = 250

N =268

N =263

N =25
8-30 N =949
1-40 N=711
N =249

N = 268
N =261
N=25
N = 946
N =708
N =250
0% 25% 50% 75% 100%
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[CJUNIBAS B Not applicable @ No
Transparency [] Other Institutions [ Prefer not to say M Yes
[ Uncertain/do not know

Claimed undeserved authorship

Deni horshi i
enied authorship to contributors 8-30

1-40
41

Falsified CV, resume, reference list

Not disclosed a conflict of interest

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N = 267

N =262

Been pressured by a study sponsor
or contractor to engage in unethical
research conduct or skewed presentation

of research N =951

N =709

N =250

N = 268

N =263

Conducted research without appropriate

ethical approval N = 950

N =710

N =250

N = 267

N =263

Used data without consent of other N=25

researchers N = 951

N=711

N =250

0% 25% 50% 75% 100%
Proportion

CJUNIBAS B Not applicable @ No
Transparency [] Other Institutions [ Prefer not to say M Yes
[7 Uncertain/do not know

Groups with less than 10 responses are not visible in the plot (marked in white).
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Questionable Research Practices by Gender
Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =241
N =294
N=12
le N =746
male N=1114
Other N =32

N =239
N =293
N=12
le N =741
male N =1109
Other N=31

Fabricated data

Falsified data

N =241
N =294
N =12
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N=1112
N =32

N =240
N =294
Selectively dropped data from “outlier” N =12
cases without transparent explanation e N = 745
male N=1113
ther N =32

Plagiarized data

N =241

Tried out a variety of different methods N =294
of analysis until one is found that N =12
yields a result that is statistically N = 742

significant ale N=1111
r N =32
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] UNIBAS M Not applicable [ No
Transparency [] Other Institutions [ Prefer not to say B Yes
[7 Uncertain/do not know

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =241
N =294
N =12
N =741
N=1111
N =32

Claimed undeserved authorship

N =241
N =293
N=12
N =743
N = 1106
N =32

N =238
N = 293
N =12
N = 744
N = 1107
N =32
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N =742
N =1110
N =32
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N =293
N=12
N =741
N =1106
N =32
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Proportion

[JUNIBAS B Not applicable @ No
Transparency [] Other Institutions [l Prefer not to say M Yes
[ Uncertain/do not know

Deliberately withheld data from the
research community to gain personal or
institutional advantage

Denied authorship to contributors

Falsified CV, resume, reference list

Not disclosed a conflict of interest

Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =241

N =292

Been pressured by a study sponsor
or contractor to engage in unethical
research conduct or skewed presentation

of research N =743

N =1110

N =241

N =294

Conducted research without appropriate

ethical approval N =742

N=1111

N =241

N =293

Used data without consent of other

researchers N = 744

N=1112

N =32
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Proportion

[CJUNIBAS B Not applicable ¥ No
Transparency [] Other Institutions [ Prefer not to say M Yes
[ Uncertain/do not know

Groups with less than 10 responses are not visible in the plot (marked in white).
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Questionable Research Practices by Research Discipline
Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?
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N =80
N =104
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Social Sciences \ N = 640
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

Claimed undeserved authorship

Deliberately withheld data from the
research community to gain personal or
institutional advantage
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =272
N=79
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Been pressured by a study sponsor
or contractor to engage in unethical N =97
research conduct or skewed presentation i and Engineering N = 866
of research
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Questionable Research Practices by Position Type

Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?
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Groups with less than 10 responses are not visible in the plot (marked in white).
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?
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Questionable Research Practices by Care Work

Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =104
Been pressured by a study sponsor
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research conduct or skewed presentation
of research

N = 447
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Questionable Research Practices by Funding Source

Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?
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Selectively dropped data from “outlier”
cases without transparent explanation
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?
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Question: ‘Do you know of anyone at your research institution who performs one of the following questionable research practices?

N =190
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Been pressured by a study sponsor
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research conduct or skewed presentation
of research
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Pressures to Perform Questionable Research Practices

Question: ‘Have any of the following groups of people pressured you into questionable research practices?
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Among those who experienced QRPs: Effects of Pressures to Perform QRP on Mental Health

Question: ‘To what extent do you feel your mental health is negatively impacted by pressures from any of the previously named groups to engage in questionable research
practices?’
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Appendix & References

Detailed survey content and codebook

Detailed item formulations, variables, etc. can be found in the codebook and survey-PDF on the OSF repository of this project: https://osf.io/kgdnm.
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